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UNCCD Gender Policy Framework (GPF) for the UNCCD and its
Secretariat

I. CONTEXT
Introduction

Est Bished in 991‘, the United N tions Convention to C§ b t Desertific tion
!UNCCDD is the sge !eg ..y einding intern tion, gred ent ,inking enviroi}j ent nd
teve o} ent issues to the, nd gend The Convention focuses on ,, the—or d s, gJry, nds,
hd e to over 2 i ion peop e, o of thewror dss, ivestock nd ccounting for 44 ¢o of
cu tiv ted ecosystd s



Dr ft 2 M rch?2b '“



Dr ft 2 M rch2b '“ C3™ ents inc uded

3 en s st keho der group th t shoy d e recognized nd dv nced Moreover, NAPs
sh , _provide for effective p rticip tion t the ,oc,, n tion, nd region, ,eves of non
goveri} ent, org niz tions nd ,oc, popu tions, wothed en nd7} en, p rticu ry
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e) Decision _ COP _ Procedures for the establishment of ad hoc panels Composition
and number of ad hoc panéls. Adhoc p ne s sh, e cd posed of e perts—hose % es re
t ken frd the roster of independent e perts, t king into ccount the need for

™ utidiscipin ry ppro ch, n ppropri te gender balance. nd bro d nd equit be
geogr phic , represent tion They sh , h ve scientific or other re ev nt ® ckgrounds nd fie d
& perience

) Decision 2 ,COP' Inclusion of activities of nongovernmental organizations within
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Target 2:High-level commitment for gender and DLDD/SLM within the Secretariat secure

l‘} High,eve cd™% 1 ents nd prioritiz tion By senior} n g§ entwyithin the
Secret ri tis essenti, for the success of the GFP Itis} port nt therefore to r ise~ reness
of senior} n g& ent on gender DLDD SLM issues in order to secure their support for
ensuring theé} instreY} ing of gender consider tions

l‘l‘ Efforts shou d e} de toY} instre} gendes—yithin the p nned priorities of the

Secret ri t For this purpose. the™ n g§ ent te} shoud further contribute to the
™ instreY} ing of gendesithin ,, reev nt ctivities of the Secret ri t Wy providing str tegic

direction on the} p§ ent tion of therorkp ns ssoci tedwrith the Str tegy

o)

4 A ong others, one key opportunity is given by the forthcd ing High Leve Segd ent
on L nd Degr d tion, to e org nized prior to the UN Gener , Ass§ oy of Septd} ber 2 ‘

Target 3: On-going commitments from funders to support gender and DLDD/SLM

4 . S .
] It is critic , to ensure th t resource} ol iz tion str tegy of the UNCCD Secret 1i t
nd other governing bodies fu, y t kes into ccount the} p§ ent tion of the GPF inc uding
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2 As thisrorkshop f , s ¢ ose to the ¢ or tion of the first dr ft of the UNCCD po icy
on gender, it is dvis Be th t the UNCCD t ke the ,e d in fostering such  coordin ted
ppro ch

Organizational sphere

3 The org niz tion, sphere ddresses gender equ ,ity in st ffing of the UNCCD. its
institution , ¢ p city st ff deve ofy ent. ccount Bjity, re ted equ, opportunity po, icies,
nd ¢ p city bui ding of P rties nd other st keho
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Target 8: UNCCD Secretariat recruitments advance gender balance

The recrui ent nd ppoin} ent of st ff requires consider tion to e given to both
geogr phic nd gender represent tion A though the UNCCD Secret ri % ust ¢§ p yith
UN st ff rues nd regu tions inc uding provisions on gender ®_ 6 nce in st ffing in
pr ctice, this is not necess riy the ¢ se, resy ting in  disproportion te } ount of} e to
f8 e st ff} '§ bers being ppointed, especi,,y in the profession , progrty} e P Gr de)
c dre \

Target 9: Managers and staff members held accountable for gender mainstreaming

The} pd ent tion of the GPF, hawever, does not on y restwrith the GFP nd GTF
Gender} instre™} ing is the responsili ity nd the right of , st ff nd st kehg ders of the
Convention nd these responsij ities shou d e identified nd defined—rithin the conte t of
the GPF

In order to define st ff responsilj ities in re tion to this GPF~&0% in ctivities
i&eed to e conducted _ ,i) ev  u ting st ff through the & }stmg Perfol} nce Appr is , Systd
,PASh—yhere gender &hou d be inc uded in every ey Perfol} nce Are Resut nd ii)
incorpor ting reports on the“]} p & ent tion of the GPF in the qu rter y progress report of the
secret ri +=rork progrt % e p§ ent tion The resuts of both ctivities—¥i, e co, ted
nd presented to the E ecutive Secret ry for his consider tion nd—rhe—i, present these
findings to the respective UNCCD body COP nd CRIC) An & nte cd ponent of this
propos , is ¢ p city sui ding for UNCCD st ff on ssessing—ork perfo nce on gender

This~¥i, provide ® seine to} e sure responsidiity nd ccount ity of gender
% instreY} ing Successfu ccount i ity shou d se ccd p nied by xey rds nd incentives

Target 10: Secretariat staff have the competency to mainstream gender effectively

9 There is need to identity the} inc p city bui ding needs nd responsibj ities of the
different Units nd st ff Gender tr ining needs to e str tegic nd responsive both to the
deve of} ent needs of st ff <3¢ s the requird ents of the Secret ri t s—=hoe in tel} s
of chieving gender equ ,ity The} p ct of these tr ining ctions on therork of st ff ¢ n
regu ry beY onitored nd confol} the ® sis upor—hich further deve ofy ent needs re

g
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Target 11: Enable continuous, coordinated and effective input from women to decision-
making under the UNCCD
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Target 20: Build understanding of DLDD/SLM issues among gender and women’s
organizations
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ORGANIZATIONAL SPHERE

TARGET | ACTIONS/STEPS | INDICATORS | RESPONSIBLE




Dr ft 2 M rch2b '“ C3™ ents inc uded

CONSTITUENCY SPHERE

TARGET | ACTIONS/STEPS | INDICATORS | RESPONSIBLE
® Acknay, edgd ent of
~—d en s} jor
group under the
UNCCD process, nd
effective
¢ unic tion of this.
re, ted ction
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e Reviey ney nd
& isting p rtnership
gred ents in order to
™ instre’ gender

e N} ber of p rtnership
gred entsth t

™ instre’ gender

* No of MoU screened

UNCCD GFP
GM

® Deve of} ent of

Dt bseinp ce nd

UNCCD Secret 1i t

dt bseofreev nt dissd in ted to GEFP
gender org niz tions t P rties MST
both region, nd ®No of org niz tions GM
n tion, ,eves nd indtbse
ensure infol} tion is
vi setoP rties nd
p rtners

®Bui d p rtnerships—rith | ¢ NU} ber of ctivities GFP
gender foc , points in nd initi tives ¢ rried
other UN gencies ow—¥ith UN gencies

® Conneetyith the One ¢ UNCCD GPFt ken GFP
UNUN _7 en into consider tion UN‘B en

process W

——ithin the One
UNUN _9 en
process "

>

22
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ctivities th t re going

to se conducted upder
Sul progr4™ e4
C p city Bui ding of
the Str tegy

® Design nd conduct
region , _Tr inings of
Tr iners

¢ p city bui ding on
DLDD SLM

o N} ber of e perts

vi Beinthe

regions

o Ni} ber of countries
th t re receiving
support fr§ c dre of

& perts

23
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DELIVERY SPHERE
TARGET ACTIONS/ STEPS INDICATORS RESPONSIBLE
e Ensure p rticip tory o N@# ber of countries | P rties
ppro ch —hich incorpor ted UNCCD FCMI RCU

¢ Invo ved} en-s
org niz tions in the
process

¢ Deve of} ent of
guide ines to

™ instre} gender in
NAPs, SRAPs nd
RAPs

e _ .id tion through
alecision t ken oy the
COP

® Est ush speci ,
gender reporting
systd

e Est Bish nddeve op
regu tions on speci ,
gender reporting

gender in the NAP
,igi} ent

® Guide ines becd e
poicy doc ent of
the Convention nd
itis used oy P rties

¢ Reporting syst§ on
gender vi be

e N} ler of P rties
using the reporting
syst§

o N} ber of reports
cd p ying-rith
regu tions

IUCN or other key
st keho ders  CBD)

Y ens Cucus t
COPs. CST nd CRIC

%
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provide inputs to the
process of refind ent

nd} ethodo ogic ,
deve op} entof} p ct
indic tors

consider gender in
the refing ent of the

setof § p ct
indic tors

eEnsure th td t is e A the Country P rties
provided: co, ected nd P rties provide
n,ysedt king into gender
consider tion gender dis ggreg ted
spects infof} tion in the
N tion , Reports
eDeve off ent nd e Infol} tion on ARCE
dissd in tion of gender e siy
outre ch} teri,stoos ccessil e through
~—rebsite, r dio,
soci | edi
o N} ber of
, ngu ges the
™ teri,s re
tr ng ted
® Conduct—y reness ®Medi cover ge of UNCCD ARCE
r ising ¢ p igns the ¢} p ign CSOs

joint x=ith CSOs in
deve oped countries on
thero e 6@ enin
dry nds
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,e) Crefu nd consistent use of v i Be se differenti ted d t , indic tors nd
n,ysis nddep oj} entof dequ te resources to support their co, ection

) Account biity incuding re, consequences) for f iures to} pd ent greed
\" gender instré"} ing po icies nd pr ctices routine y- nd

.9 Poitic, c§™ i} ent to the go, of securing gender equ , ity on the p rt of the
K ecutive Secret ry nd the,e dership t the highest, eve s

The present Po icy FrY —-eyork is not st tic docj ent nd—ri, continue to evo ve
'ECording to ch nging institution ,» poitic,» nd gob, nd region, re, ities The
FrY} —eyrordyi, serve s direct inputinto nnu——rork p ns deve oped By the v rious units
of the, nd thesewrork p ns re g pected to integr te ¢ @ ents of the FrY} eyork gr du ,,y

This FrY -eyrork needs to e revised , ong—ith the UNCCD Str tegy
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Annex |

TERMS OF REFERENCE FOR A UNCCD GENDER FOCAL POINT

In order to prg} ote the} p§ ent tion of CCD Gender Po icy Fr} —egrork GPFD
ever , org niz tion , steps h ve been p, nned to enh nce the process

2 One of the} in ¢§ ents t the institution, ,eve is the est WisH ent of gender

foc , point A though the over ,, responsibi ity for gender’} instre¥} ing is recognized s n

institution , responsibiity nd ,, st ff nd senior} n g§ ent re hed ccount be for

perfoly nce in this re , the gender foc, poindk—i, ct s resource person on gender
% instreY} ing nd be c t,ystfor gender issues i
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